Stone St. Mary’s Church of England Primary School
JOB DESCRIPTION

UNICEF Convention on the Rights of Children Article 3

(The best interests of the child must be a top priority in all

actions concerning children)

“Treat others as you wish to be treated”
Name:


Position:

Middle Leadership Team Member (team leader)
Reports to:

Headteacher

Grade:

Main Scale + TLR2

Rationale
High quality teaching leads to successful learning therefore any teaching that is not ‘GOOD OR BETTER’ according to Ofsted standards is unacceptable at Stone St Mary’s.

We believe that our “Teachers make the education of their pupils their first concern, and are accountable for achieving the highest possible standards in work and conduct. Teachers act with honesty and integrity; have strong subject knowledge, keep their knowledge and skills as teachers up-to-date and are self-critical; forge positive professional relationships; and work with parents in the best interests of their pupils.”   (National Standards for Teachers 2012)

 All teachers are subject to the current conditions of employment contained in the School teachers Pay and Conditions Document, the 2012 National Standards for Teachers, the required standards for QTS and other current legalisation.

Key Purpose:

· To support the Senior Leadership Team and Governing Body in establishing and promoting a vision for the future.

· To take responsibility for the education and welfare of a designated class.

· To agree and support the achievement and progress of all our children and ensure high standards of teaching and learning across the school by modelling and supporting colleagues.
· To lead and co-ordinate whole school /team initiatives and policy changes with direct proven impact.

· To contribute to the school self-evaluation process.

Principal Accountabilities:

Teaching

1.
To plan work for the class in accordance with national, LEA and school curriculum policies and in co-operation with subject and phase leaders to ensure that the children experience a broad, balanced, relevant and stimulating curriculum.

2.
To ensure a close match between the learning experience offered and 
the individual needs of the children in the class, so as to give each child 
an opportunity to achieve to the maximum of his/her capability.

3.
To make appropriate educational provision for children with AEN, with 
support from the SENCo.

4.
Where possible, to make sure that the majority of the childrens’ work is 


closely linked to first-hand practical experience.

5.
To provide children with opportunities to manage their own learning and 
become independent learners.

6.
To create a secure, happy and stimulating classroom environment, 
maintaining the highest standards of organisation and discipline.

7.
To foster each child’s self-image and esteem and establish relationships 
which are based on mutual respect.

8.
To maintain a high standard of display both in the classroom and in 
other areas of the school.

9.
To arrange for resources, equipment and materials to be available in 
such a way that they are properly cared for, easily accessible and will 
encourage the children to become more responsible for their own 
learning.

10.
To work closely with colleagues to undertake medium and short term 
planning and the implementation of agreed schemes of work.

11.
To assess children’s progress, maintain records and provide written 
reports to parents and carers in accordance with school policies.

12.
To communicate and consult with parents and carers and with outside 
agencies, as necessary, about childrens’ progress and attainment.

13.
To ensure that the school’s aims and objectives in relation to the 
curriculum, equal opportunities and discipline are promoted in every day 
classroom organisation and practice.

14.
To liaise with support staff both school based, from the LEA and from 
other external bodies as required.

15.
To take responsibility for the management of other adults in the 16.
classroom.

16.
To take up the opportunity for continuous professional development 
through self-directed reading, courses and in-service training.

17.
To undertake any other reasonable and relevant duties in accordance 
with the changing needs of the school.

Leadership and Management 

Leading Teaching and Learning

· Be an excellent role model, exemplifying a high standard of provision, and promoting high expectations for all members of the year group community, with proven impact on pupil progress. 

· Work with the Senior Leadership Team to raise standards in the year group.

· With the Senior Leadership Team develop action plans for the year group.

· Lead development of the year group and transition to the next year group with proven impact on improving outcomes.

· Lead development of an additional subject area across the school with proven impact. 

· Assist the Senior Leadership Team in leading the school through strategic planning and the formulation of policy for the year group.

· With the Senior Leadership Team, be responsible for implementing robust systems for monitoring and evaluating outcomes in the year group.

Developing self and working with others

· Ensure the health, safety and welfare of children and staff in the year group.

· Work closely with the Senior Leadership Team to ensure an appropriate programme of professional development for all year group staff, to ensure improved outcomes. 

· Be instrumental in developing the skills and knowledge of the year team, by recognising strengths and development areas and taking a lead on training and staff development. 

Leading and managing 

· Lead with the Senior Leadership Team to ensure that the school meets its statutory requirements for the year group.

Securing accountability

· Analyse data to understand strengths and weaknesses of the year group, including planning actions. 

· Support Pupil Progress Meetings and be prepared to challenge underperformance.

· Carry out any other reasonable tasks as deemed appropriate by the Headteacher.

Skills and Abilities

1.
To be committed to a Christian education.

2. To demonstrate the skills of a very good teacher, including ability to:

a. interest, encourage and engage pupils

b. provide appropriate levels of challenge, so that pupils make good progress

c. use methods and resources that enable all pupils to learn effectively

d. use assessment information effectively to plan next steps in childrens’ learning

e. make effective use of time

f. secure high standards of behaviour

g. make effective use of teaching assistants and other support

h. enable pupils to acquire new knowledge and skills

i. enable pupils to develop the skills to work independently and collaboratively

j. enable pupils to develop self esteem and respect for others

k. create a well organised, stimulating learning environment

l. demonstrate clear understanding of a practice in A4L

3. Leadership qualities, including ability to lead, motivate and enthuse others.

4. To be a model of excellent practice within own and other’s classrooms.

5. The ability to take a leading role in the promotion of a school ethos that promotes high achievement.

6. Good communication skills, including with pupils, parents and carers, other staff and external agencies.

7. The ability to lead in-service training.

8. To be flexible, accessible and approachable.

9. A commitment to raising achievement.

10. The ability to creatively seek ways to ensure all have equal opportunities in school areas and on rotas.

11. The ability to work within the framework of national and whole school policies to ensure consistency of practice.

12. The ability to relate to and communicate effectively with parents, carers, LEA, Governors, staff and outside agencies to encourage their active participation in the education process.

13. A commitment to furthering own professional development and to the principle of continuous improvement.

14. To effectively evaluate processes of school self-evaluation and be able to input improvement strategies.

15. To have an awareness and understanding of key statutory requirements and policy frameworks which govern education at national and local levels.

16. To know the range of external influences which have an impact on school strategic and operational planning.

17. To demonstrate a knowledge of the principles and practices in relation to managing learning and teaching, people, policy and planning, resource and finance.

18. To monitor and evaluate the quality of learning and teaching.

19. To engage in formal dialogue with staff about monitoring outcomes and use coaching skills effectively to enhance learning.

All staff should use and promote Standard English at all times.
Equal Opportunity

The postholder will be expected to carry out all duties in the context of and in compliance with the Council’s Equal Opportunities Policies.

This school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.
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